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1 Purpose

Marelli is committed to respecting internationally recognized human
rights across our operations and value chain. We align with the UNGPs on
Business & Human Rights, the International Bill of Human Rights, the ILO
Declaration on Fundamental Principles and Rights at Work, the OECD
Guidelines for Multinational Enterprises, and we are signatories of the UN
Global Compact.

Marelli acknowledges that human rights risks may arise in our operations or
business relationships and we commit to leveraging our influence to prevent
and mitigate harm. Where adverse impacts nonetheless occur, Marelli
accepts our responsibility to provide or cooperate in remediation in
accordance with internationally recognized standards.

2 Scope

This Human Rights Policy applies to Marelli Holdings Co., Ltd. and all its
subsidiaries (collectively, “Marelli”). For the purposes of this policy,
“Subsidiaries” refers to any legal entity directly or indirectly controlled by

Marelli Holdings Co., Ltd. The term “Controlled” means:

1. Ownership, direct or indirect, of more than fifty percent (50%) of the
voting rights in a legal entity; or

2. The power to appoint or elect a majority of the directors of a legal
entity; or

3. The power to direct the management of a legal entity.

Any such legal entity shall be considered a Subsidiary only for the period

during which such voting rights or powers are maintained.
This policy also applies to:

e All Marelli directors, employees, and temporary workers worldwide; and

e Allindividuals working at Marelli sites.

Marelli expects all Business Partners in our upstream and downstream
value chain, including suppliers, contractors, agents, distributors,
non-controlled joint ventures, and other third parties, to comply with
the standards set forth in this Policy, in the Marelli Supplier Code of
Conduct, and we seek to promote and support the cascading of these
standards to sub-tier partners through contractual arrangements and
ongoing engagement.

Marelli is committed to prioritizing human rights to the highest possible

HRY

LG BHOSEFFESLION a—F -2 KISV T. EEMICE
HENTANEAZEETZCICII Y RLTVET, Hitld, BRI AME
ICRAd 2 EEIEE/RA] (UNGPs). ERAMESZH. HEICH T 2EANRAS

K UHEFR)ICEET 2 ILO BES. ZEFELED/ZHD OECD H+1 RS VIZEES
LTHED. EESO-NIL - AT CDBLELETT,

LU NEY RN EHOEEFFFIEEG IBRICEWVWTE L 20N
DNH2DZCHERBELTED. WEDHLES KU I=OICELEIDITHEIC
DO xR LET. TNUICEDDIDDOESTEOEENKEE LIEBE. YL
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AIEENFTT,

KIEFRIF. UTICHBEBRINE
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e TLUDHSTERINRET 2 INTOEA

RLUIE 750 v— ZYEFH. RIBE. RERESE. EZROERR
HELVFOMOE=EZE5. ERASLUOTITRON) a—Fz—2ICBIT5
INRTOEIRZNN— b= L. FRRELT YL HTT51v—D
TcODITENRED) ICEDSEEZTETI S 2 HFLTHED. 2 EDREE
BLOMENART VS~ XY hEBELCT. NS OREEL RO LR
o252 CDRESKUZEICED £,

TLUIE HHHNBEEXERTIZIEOESOEEAN T, oJEERRED ZARIC

degree within the legal boundaries of each country in which we operate. MNER BT Z IOy R LTV ET,
3 Acronyms & Terms &5 - BsE

Acronyms/Terms Definitions 55 - FAsE EE

Al Artificial Intelligence Al ANTHIgE

Board Marelli's Board of Directors BERE 7L OEEEE

Business Partners Suppliers, contractors, agents, distributors,
non-controlled joint ventures, and other third
parties in Marelli's upstream and downstream

business relationships.

A LD ERE LV NMOES IBMRICEITA. B
Toav— ZOEFA. REE. REEIEE

FZMOERARAB LV EOMDEBE=E,

CcCTV Closed Circuit Television; video surveillance
systems used for legitimate purposes such as
security, safety, and compliance, subject to
applicable data protection laws, transparency

requirements, and safeguards to protect privacy

and human rights.

JO—R - H—Fub-FLE EERNAT);
tFal)Tq. B EDBETRCDIEHZER
TERAINIMEERS I T LTHO. BRAK.
EEMEH. BLU TN —BLPNEEF
RIS ODRERBBOMNRE L SD Do

B XS (CCTV)

CHRO EaANEETE

Page 3



>

MARELLI
CHRO Chief Human Resources Officer CcLo EoAElE
CcLo Chief Legal Officer CPO =) e
CcPO Chief Purchasing Officer CFO EaUHBELEE
CFO Chief Financial Officer CMRT MEIYPRE T L —
CMRT Conflict Minerals Reporting Template CSDDD PESRTIE) Ty « Ta—T UV VRIES
=PAN AN — o
CSDDD Corporate Sustainability Due Diligence Directive (EU 35T 2024/1760)0 £RISHL. MECTVR
(EU Directive 2024/1760), requiring companies to NOBREEREL. ML, FRL. BFT 2
identify, prevent, mitigate, and remediate adverse CEERDSH Do
human rights and environmental impacts. CSRD PEYITFE T |EED. EUICBITETX
CSRD Corporate Sustainability Reporting Directive, TTEUT A REZHEEDDDH Do
establishing EU sustainability reporting EMRT ARSI ST > L — b
requirements.
g ESRS BN 27 1) T REEE ; CSRD |cED &
EMRT Extended Minerals Reporting Template
DEBITONICEETHD. BEHNR
ESRS European Sustainability Reporting Standards; EU Bege s ANFUIICET IR TFE ) T
mandated standards under the CSRD defining BEDSE. |2, BLUEE YD LS|
how companies report sustainability related G B HEEZETEE D,
impacts, risks, and opportunities across EHS B o

environmental, social, and governance matters.
EHS Environment, Health & Safety EU AL /= ANIHIEEY 2T LORF. THRAS S UFIARIC

BT 21 RON=T7 FO—F OREAE TS

WE. EABLUVERNAEOEEZHIEY 57

HDOENHZRET S EU KA,

FPIC EFOEHBERICE D +DRIBHRERICEZF

B EEASIIEZOI 2274 BICKAERK
. BODEMEITERICEELT 52 57EHIC

EU AI Act European Union regulation establishing a risk-

based framework for the development, placing on

the market, and use of artificial intelligence
systems, with requirements to prevent harm,

discrimination, and violations of fundamental

rights.

FPIC Free, Prior and Informed Consent; a principle L TARE I ARRERATE S - CehER
ensuring affected communities, particularly I 2EA
indigenous peoples, can give or withhold consent GDPR —f& T — 2 RERA] (EV) ; AAT -2 DRES
to activities affecting their rights or resources. FMLIBZRET 2D D,

GDPR General Data Protection Regulation (EU), EHIBMIEA D Z XL WEEE. EVRIN— b F—BLUVEFDOMD T
governing the protection and processing of — U RIA—=H REZENS C en CBRRDIE
personal data. ESLUMARBERD S R TAEICT B

Grievance A formal channel allowing employees, business BF v,

Mechanism partners, and other stakeholders to raise HRDD MEFT2—FUS TV NEADESE A 45
concerns and seek remedy without fear of B51E L. 85 L. MRS B o DRk A 1
retaliation. 2HR=2T FO—FIZE B FOE

HRDD Human Rights Due Diligence; an ongoing, risk-

EERAESH EEESIC K DBREN PRI ERAEXE
BThHO. HRA¥EES (UDHR) &K UVARS
RN2BT 32 ODRNTHSHRINVECGH
HERICEE Y 2 EERAK (BEMERKN. ICCPR) &
REOARY. fHRBYRUSEBIMENICRE Y 2 EERN

based process to identify, prevent, mitigate, and

remediate adverse human rights impacts.

International Bill of | The core set of international human rights
Human Rights instruments adopted by the United Nations,

consisting of the Universal Declaration of Human

Rights (UDHR) and the two binding covenants, the (HE=HERRAT. ICESCR) DSBS, IATD
International Covenant on Civil and Political MNOBEBSN2EANAES SUBHREEERY 5
Rights (ICCPR) and the International Covenant on HDo
Economic, Social and Cultural Rights (ICESCR), IFC/N T 4—<X >R | EBRSRARICKDERESNIEETHD., O
which together define fundamental human rights KA —R AT BRUTHICE T 2N ZEORES £
and freedoms applicable to all people. UHEU R ZICHIGT 55 Do
IFC Performance Standards developed by the International Finance ILO FERREEHET  EREEEE S L UEEIC BT S
Standards Corporation addressing environmental and social EAMER S £ OAER % i 3 [E S,
risks, including community and land rights. KPIs EROEHEOENNE (B BE. FHEDZ=T.
ILO International Labour Organization; a UN agency

BOBR) #E -2 I3 210ICFERIND
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setting international labor standards and FEEGEIEE,
fundamental principles and rights at work. : o —
: : OECD EBNREEEE , SEH 20X THELUT 2
KPIs Key Performance Indicators used to monitor ) \
, o ) —T DI VRICETEZHA RS EREKT D
effectiveness of policy implementation (e.g.,
audits, training completion, grievance resolution).
z S S KOS =
OECD Organization for Economic Co-operation and OECD AL =R A, RENMELLUAOREEEEL. BT

Development; issuer of guidelines for responsible
business conduct and due diligence.

OECD AI Principles Principles adopted by the OECD to promote the
responsible, human-centric, trustworthy, and
transparent development and use of artificial
intelligence, respecting human rights, democratic

values, and the rule of law.

RMAP Responsible Minerals Assurance Process; an audit
program assessing smelters’ and refiners’

sourcing practices.

RMI Responsible Minerals Initiative; an industry

initiative supporting responsible mineral sourcing.

UN United Nations; international organization setting

global human rights frameworks and standards.

UNDRIP UN Declaration on the Rights of Indigenous
Peoples; a United Nations declaration setting out
the collective and individual rights of Indigenous
peoples, including rights to self-determination,
land, resources, culture, consultation, and Free,

Prior and Informed Consent (FPIC).

UNGPs on Business | United Nations Guiding Principles on Business
and Human Rights and Human Rights; the global standard for
preventing and addressing business related

human rights impacts.

Value Chain Activities, resources, and relationships involved in
producing goods or services, including upstream

suppliers and downstream partners.

WASH Water, Sanitation and Hygiene; access to safe

drinking water, sanitation, and hygienic facilities

in the workplace.

4 Governance & Accountability

Marelli Board of Directors accountability: The Board oversees this Policy,
the annual refresh of salient human rights risks, related targets, and
disclosures.

Executive accountability: Accountability for compliance with this Policy is
allocated across relevant executive roles in line with their functional
responsibilities. Key accountabilities include the CLO for implementation and
investigations; the CPO for supplier due diligence; the CHRO for responsible
and ethical recruitment, labor practices, and health and safety; and the CFO

for oversight of privacy and data security.

Operational accountability: Responsibility for the implementation of this
Policy rests with individuals in operating business units, with managers
accountable for compliance within their respective areas of influence and for
ensuring that operational processes and resources are aligned with the
policy objectives. The Board and Internal Audit receive regular reports,
including from the CHRO.

H25NEFOTEREDNS CEBPEDH 2 N TA
BRORESLUNBZRET 270 OECD IC &

DEIRENTRE,

RMAP SED SUMRIE SO R BERFTH L OFEHHRAT
DFHEIETZFHEY 28BE 0T T Lo

RMI SEHSUMFAET—>T7F T EED SUMH
B TR 5EFRDOED A

UN ERES ; 7 O0—/NIILBAEORIEA S K OEZ%E
% E S 5 EEEHE,

UNDRIP TIIRKEOWENICEEY sEESE ; BCRE. =

o ER. XMt BEREIUEIOBEHEERICE
DL D RBEREHICESEE (FPIC) 250,
FAERKEDEMBE L OMER DER]Z E & 5 [EE

il

EORRENEICET | REERCEET 5 NEANDOREEFHLIE LS
2 EEEERE B 1cH DEBFEZE,
N)a—Fz—> BmE T —EXRDOEEICEAS Y 258, BR

BLUBERTHD. EROTTSAV—BLUT
btlb@/\oﬁ i\j—*%gto

WASH K. BERBOS LOFHERE , BB ICHIT2%e
HBAUELIK, BEFRES K OEENLFERAD T
2,

HNFURAELIUVEE

YL UBRRzOER | BIRRIE. ARE. E20NEREOFNEH.
BETEBRELURTZEEL £J,

REDRLOEE | FRBOBTFICRETL2EHEIF. 770723 Vv DOEFEIC
G T, BETIRERLORBNCEID L ToNE T, FHEFC LT XD
HOAFENET,

- CLO: Ehs L UFHEE

- CPO Y7244V —FTa—FTUIT>R

- CHRO : EfH5A - MENLRA. HEETH L UZLEE

- CFO: 724Ny —BLU0T—2tEFa) 71 DEE.

EHLANIILOERE | FREOEMICEE T 58EIF. SFEEFIOBEEICSH
D, BEBIIBSOFERHICEIT5ETHELIUER /O )Y —X 7R
FROBMICHERICEBR S E 2 I DLW TEEEELFT, R L0
MEBEEEELIE. CHRO W'5 DIMEZT T EBRNBIREETRITE T,
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5 Human Rights Standards

Marelli identifies the below listed human rights topics as salient to our
operations and business relations. These are aligned with international
standards and integrated into management systems, business partner
requirements, and business conduct. Where national law and
international human rights norms differ, Marelli will follow the higher
standard. Where they are in conflict, we will adhere to national law,
while seeking ways to respect fundamental human rights to the
greatest extent possible.

5.1 Non-discrimination & Equal Opportunity

Marelli maintains a zero-tolerance approach to conduct that creates a
discriminatory, hostile, intimidating, or abusive work environment. We
prohibit all forms of harassment including physical, verbal, psychological,
sexual, or discriminatory harassment, and unequal treatment based on
differences, including but not limited to, gender, age, disability, nationality,
ethnicity, religion, sexual orientation, or identity. We promote equal
opportunity in recruitment, training, development, and promotion. All
employment-related decisions should be based solely on merit and
performance.

Where discrimination, harassment, or unequal treatment is identified in
Marelli’'s own operations or where Marelli has directly caused the
impact, Marelli will address such impacts through our operational level
grievance mechanisms and remediation processes, as set out in Section 6

of this Policy.

5.2 Opposition to forced labor, human trafficking and any form of
slavery

Marelli condemns all forms of modern slavery, including forced, bonded,
trafficked, or otherwise involuntary labor, in our own operations and
throughout our global value chain. Employment must be freely chosen
and based on informed consent. No worker shall be subject to coercion,
threats, restrictions on freedom of movement, retention of identity
documents, or any form of debt-bondage or recruitment-fee practices.
Employment is voluntary and terminable with reasonable notice. We prohibit
any recruitment or employment conditions that undermine the dignity,
freedom, or autonomy of workers. Particular attention is given to vulnerable

groups, who may face heightened risks of exploitation.

Where instances of forced labor, human trafficking, or modern slavery
are identified within Marelli’s own operations, Marelli will act to prevent
recurrence and enable remediation in accordance with Section 6 of this
Policy.

Marelli publishes an annual Modern Slavery Statement in relevant
jurisdictions, outlining the due-diligence measures implemented to prevent
all forms of modern slavery and human trafficking within our own operations
and global supply chain. We expect our business partners to commit to
adopting and implementing policies against the use of all forms of forced

labor, modern slavery, and human trafficking.

5.3 Child Labor & Young Workers
Marelli conducts age verification as part of our recruitment and onboarding
processes. We strictly prohibit the employment of individuals below the

age of 16 years in any part of our operations and subsidiaries, or below

AERE%E

T LUK UTICSET 5 AHTEE % SHOBEEH S L UG IBRICET

PEBRNEREL LTBELTVEY, ChEREREECEELTHD.

BEY AT L BRI/ S —ICWT 2 ERER. BLUEETHISHEA
AENTVET, BNEERNERENELRSHE. TLUELDBLEE
ITRVET, TNSMEMT SHE. YL U IFERAICRL DD, TERRED

SARICEANNEZBEYT 3 HE2BRLF T

ENDREILE LFUKRISE

<L UIE ERB. BoRi. BUEM E 0 IZEFNAESERET AR TITA
IS L T—0ER%E LAV (FORLTVR) OAHE#SLET, St
I3 B BEICEK S DB MNELIFENNNSZIX Y b2 B0 IN
TONTAAY A BLUMRL Fip. BHV. EfE. Bk RE. ERER
FIIMEBRREDEWVICK DTN EELRERWE —RIEL £9, Hftid. &
. B, AMBEH. BEICSVLWTHODRAEEZHELF I, BERICEETZ T
NRTOEBREIFZ. BEENEBBOAICEIVWTITHOND ZE KO 5N E T,

ERl NTRAXY b FELIFFFELERWVWHAYL U OEZEEENICH WV THERS
NIEHBE. FRIEVLUDIUZFEZBESI ISR LIBE. YL UITER
Ot a3y 6IlEDREHLANILOEBBUIEXANZ I LS LUORE D
C2AEBLTUZFTEICHNL £,

RS E. ABINEIESUVDH 5P BHEOIRH DELE

YL BHOBEEHS L0 O-NILANY 2 —F - 2EICEL

T, ®EHE. EBFHERFE. ABBE|I£IEFOMOIEEBENIBEEZLH
S EZREOIRAIGEEZIFHL £, ERIFEHRRRICEDE. +9RBRK
EMEZ T EERICE DV GERINZITNUIAD £ A. LWHR2ZHEE

H. @l B8, BEOBEHOFIR. BRMBAEORD Eif. Fi3hs0s
CREDBHEIRD L SRAFHROEMD I TORRE B> TUEARD £ Ao
EARAIFEENZHDOTHD. fIENZBHICEDRT IS N TETRT, H
3. BEEOBRE. BEHFLIIERERIBLS VWA RIRAFIIEAS

HHERIELET, BICHERDO ) ZINBEZIELDH ZRBRIIFICH S

AZITIE. BB REERETVWE D,

s B . ABES | IFIRAUGERAI OBFN < L U DEEESHICES L CHER
SNIBE. XL UIEBEMIES KORELZTEICT 57120 DEBAHEL £

T (RRBROEI> 36 ICREVET),

YL UG BEETIAEEICE VW TERDRRIEREI X T 1 A b ERE L.

BHOEEIZFSLUVITO— NIRRT FIATFT—IlBIT2H5DZFRED
RRNESI S L UABEE | Z/HIET 2 /cOICEBINIcTa—T I T8
BAERBLFET, Hitld. EDVXR/I— b F—IIT L. H 5D DFREDEGH
B, BRI S LOANBERE | AR LT 2RBERBLERT S A ADIS
v XY b EBARL E T,

REHS@BESVEEHBE

TLUIE ABLUVUARTOTRO—IRE L THEmEREEmL £9. Htt
F. BREHSLIUVCFEHOVD R 2BEFHICEVTD 16 mABDE. F/cld
N a—Fr—VICEVWTHRIEORERIFHRBEOEDRERA T BIEICE
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the local legal minimum age in our value chain. We adhere to the ILO
Conventions No. 138 (Minimum Age) and No. 182 (Worst Forms of Child
Labor). Young workers (16-18 years) must not perform hazardous tasks,
night work, or duties inconsistent with their physical or mental development
and shall receive additional health and safety guidance. Business partners
should align to the same principles, maintain reliable age-verification
procedures, proper employment records, and support access to education
for young workers.

If child labor is identified within Marelli’'s own operations, Marelli will
prioritize the best interests of the child and act in line with Section 6 of
this Policy to enable appropriate remediation and prevent recurrence.

5.4 Wages, Benefits & Working Hours

Marelli is committed to adhering to equitable and legally compliant
working hours, rest periods, wages, benefits, and transparent wage
statements. Compensation should meet or exceed legal or collectively
agreed minimums and provide workers with a dignified standard of living.
We support progressive movement toward a living wage where feasible and
prohibit deductions that are not legally or contractually authorized. Overtime
should be voluntary and compensated at premium rates as established by

local law or collective labor agreements.

5.5 Freedom of Association & Collective Bargaining

Marelli respects employees’ rights to freedom of association and collective
bargaining, in line with applicable laws and ILO Conventions Nos. 87 and 98.
Employees are free to form, join, or refrain from joining trade unions or
other representative bodies of their choice in accordance with the
locally applicable legislation and practice.

Marelli is committed to fostering an environment in which workers can
organize and engage in constructive social dialogue without retaliation,
discrimination, or interference. No employee shall be disadvantaged in
recruitment, career development, or employment conditions as a result
of union membership or election as a union/employee representative.
Employee representatives are entitled to safe and open engagement with
management and to access information necessary to carry out their
representative functions.

Where local laws restrict the exercise of these rights, Marelli seeks to enable
alternative forms of worker representation and dialogue that are consistent

with international human rights standards and compliant with local law.

5.6 Diversity, Equity & Inclusion

Marelli is committed to providing a workplace where all individuals are
treated with dignity and respect and can thrive regardless of gender, age,
disability, nationality, ethnic or social origin, religion or belief, sexual

orientation, gender identity, or expression.

Marelli does not tolerate any form of discrimination in the workplace,
even where such practices may be permitted, tolerated, or customary
under local culture, traditions, or social norms. We promote equal
opportunity at every stage of the employment cycle—including recruitment,
development, performance evaluation, and promotion, supporting flexible
working arrangements, and parental policies. We work to eliminate any form
of discrimination, bias or harassment. Career opportunities and
progression are based solely on merit and performance and are not
influenced by bias action based on gender, family, or caregiving status

L &7, Htld. ILO 5 138 554y (REF#) HLUE 182 55%K (BE
DREDIREHE) #BFLFEd, BFEHEE (16 m~18%) &, G
5. REEFHE. FIEBEND L AIBHNARECEIAVEBICHELT
F257T. BMORESBEICET IEEZZ T RITIUIAD FHA, EVRR
= F—ZERORAICEE L. BEREDH 2 FaERTHRS & BYA

BREERETHIEL. BEFFBEOHE DT/ EAETET L ENRD SN
ES IS

IBEBHEN VL DBETECHSWVTHRS
DORIREHZEEBIE L. AREOTZI 326
FHLED Tz DIEB A FE L £ 9

nieHae. XLUIEFELORE
ICREV BYBBUAS K UBH

B, BHIELES JUHERRE

YL UIE RFETESTETLLEHENE. KERE. B BAEEB L
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including pregnancy or parental leave.

We strive to foster an inclusive culture where diverse perspectives are valued
and barriers to participation and advancement are addressed, including
through reasonable workplace accommodations for employees with

disabilities and inclusive leadership practices across the organization.

Where these commitments are not respected within Marelli's own
operations, Marelli will seek to enable appropriate nonjudicial remediation in

accordance with Section 6 of this Policy.

5.7 Health, Safety & Well-Being

Marelli is committed to a safe, healthy, and supportive workplace for all
employees, agency workers and contractors. In line with our EHS Corporate

Policy, we aim to minimize environmental and health impacts, maintain
certified safety management systems, and prevent injuries, illnesses, and
psychosocial risks through robust standards, risk assessments, and proactive
hazard prevention.

We prioritize physical and mental wellbeing, promote access to health

resources, and support work-life balance and an inclusive culture.

5.8 Responsible & Ethical Recruitment

Marelli aims to uphold the highest standards of practice and integrity
throughout the employment cycle. As further detailed in the Marelli Staffing
and Recruiting Policy, all workers—including direct hires, agency staff,
and contractors—should be engaged through transparent, ethical
processes, without recruitment fees or related costs, and with informed

consent that complies with applicable local laws and ILO Standards.

Employment terms, including role, location, wages, and conditions, are
provided in writing and in a language understood by the employee. Workers
retain their personal documents at all times, with no deposits or wage
withholding.

We foster a respectful workplace, prohibiting abusive practices,
intimidation, or harassment. Performance management is based on
equal treatment, constructive feedback, and transparent criteria. Labor
agencies engaged by Marelli or our partners should be licensed and

monitored.

Where these standards are not respected within Marelli's own operations,
Marelli will seek to provide appropriate nonjudicial remediation in

accordance with Section 6 of this Policy.

5.9 Vulnerable Groups

Marelli recognizes that certain worker groups may be at heightened risk of

adverse human-rights impacts. These include, depending on the context:

* migrant workers, refugees, asylum seekers, and displaced workers,
e temporary and agency workers,

e young and older workers,

e female workers in at-risk context,

e pregnant workers or those with family responsibilities,

* workers with disabilities or health conditions,

¢ LGBTQ+ workers in high-risk contexts,

e indigenous people and minority groups,

e  low-paid, low-skilled, or precariously employed workers,

e workers without social protection coverage,
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*  workers with limited language proficiency, and

* workers in high-risk countries or conflict zones.

We aim to identify these workers, assess risks specific to their situation and,
if needed, implement targeted measures to ensure equal treatment,

protection of rights, and access to effective grievance mechanisms.

5.10 Affected Communities, Land and Natural Resources

Marelli seeks to respect the rights, wellbeing, and cultural heritage of
communities affected by our operations or value chain. This includes rights
to land, water, forests, and other resources vital to livelihoods and
identity, as well as the distinct rights of indigenous peoples. While
Marelli does not operate on indigenous territories, we recognize that raw-
material sourcing may intersect with regions where community rights are at
risk.

In line with UN Guiding Principles, OECD Guidelines, IFC Performance
Standards, and the UNDRIP, Marelli and our partners should avoid actions
leading to forced eviction, involuntary resettlement, environmental harm, or
loss of access to land or cultural heritage. Where risks exist, robust due

diligence, culturally appropriate engagement, and FPIC are essential.

We support community development initiatives in education, safety,
and environmental restoration, act with integrity, and work to prevent
and remediate adverse impacts. Business partners should uphold these
standards, ensure transparent communication, and provide accessible

grievance mechanisms.

5.11 Digital Rights, Data Protection and Responsible Technology
Use

Marelli aims to respect the right to privacy and protect personal data
for employees, contractors, customers, and partners. Personal data
should be processed in line with GDPR, OECD Privacy Guidelines, and
applicable laws, following principles of minimization, purpose limitation,

transparency, security, and accountability.

Digital technologies, including Al should be used responsibly to prevent
harm, discrimination, or intrusion. Al systems should be equitable,
explainable, human-centric, and subject to oversight, consistent with OECD
Al Principles and the EU Al Act. Practices such as covert monitoring, emotion

recognition, social scoring, or manipulative profiling must not be permitted.

Monitoring tools (e.g., CCTV, access control, telematics, IT security logs)
should only be applied for legitimate purposes like safety and compliance,
with clear notice, strict access controls, limited retention, and consultation

where required.

Business partners are expected to maintain strong data-protection
practices, manage Al responsibly, respect digital rights, and provide

grievance mechanisms for individuals affected by technology use.

5.12 Access to WASH

Marelli aims to ensure safe, clean, and dignified access to drinking
water, sanitation, and hygiene facilities for all employees, agency
workers, and contractors. Facilities should be hygienic, private, well-
maintained, and accessible to individuals with diverse needs, including

workers with disabilities. WASH provisions must protect privacy, prevent
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discrimination, and uphold dignity.
Regular inspections and feedback mechanisms should verify compliance
with safety, hygiene, and accessibility standards and enable timely

corrective action.

5.13 Security Forces and Use of Force

Marelli aims to ensure all security arrangements respect internationally
recognized human rights. Both private and public security personnel
should act lawfully, with restraint, and avoid intimidation,

discrimination, or excessive force.

Private security providers engaged by Marelli should follow clear rules on
appropriate use of force, de-escalation, and respectful conduct, supported by
training and incident reporting, in line with UN Guiding Principles and

Voluntary Principles on Security and Human Rights.

When public security forces are involved, Marelli should communicate
expectations for compliance with international standards and use leverage

to prevent or address potential abuses.

5.14 Environmental and Climate-Related Rights

Marelli aims to prevent, mitigate, and remedy environmental and
climate-related impacts linked to our operations and value chain,
recognizing their effect on human rights, health, and livelihoods. This
includes safeguarding rights to clean air, safe water, and a healthy
environment, and preventing harm from pollution, hazardous substances,
and unsafe waste practices.

We conduct environmental risk assessments, address impacts related to
emissions, biodiversity, waste, water use, resource depletion, land and
climate change, and integrate environmental stewardship into decisions.
Engagement with affected communities should be meaningful and culturally

appropriate.

5.15 Responsible Sourcing and Conflict Minerals

Marelli aims to conduct responsible sourcing in line with the OECD Due
Diligence Guidance for Minerals from Conflict-Affected and High-Risk
Areas. Suppliers should identify all smelters and refiners in their supply
chains and ensure that tantalum, tin, tungsten, gold, cobalt, mica, copper,
graphite (natural), lithium, and nickel are sourced responsibly, avoiding

conflict, human-rights abuses, or environmental harm.

Suppliers should use the latest CMRT and EMRT, maintain full traceability and
disclose country-of-origin information. They are expected to work only with
RMAP-conformant smelters and replace high-risk or non-eligible facilities,

consistent with the Responsible Minerals Initiative (RMI).

Marelli consolidates supplier data annually and publishes disclosures on

responsible-mineral due diligence.

6 Grievance Mechanisms and Access to Remedy
Marelli maintains a confidential, multilingual grievance channel, the Marelli

Integrity Hotline open to all stakeholders. Reporting is strictly protected

from retaliation and can be anonymous where permitted by law. All reports

are triaged by an independent investigations function; severe cases are
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escalated to senior leadership.

Marelli commits to providing or cooperating in remediation when it has
caused or contributed to adverse human rights impacts, through
legitimate and appropriate processes. Remediation actions are guided
by proportionality, transparency, and effectiveness, with monitoring to
prevent recurrence.

In line with this commitment, Marelli addresses actual adverse impacts by
providing or participating in an effective remedy, which may include fee
repayment, wage restitution, contract correction, medical or psychosocial
support, and guarantees of non-repetition. For impacts directly linked
through business relationships, Marelli uses our leverage - including
timebound corrective action plans, system improvements and
verification, or responsible disengagement - to enable remedy and
prevent recurrence. Marelli discloses aggregated information on grievance
cases, corrective actions, and remedies annually as part of our sustainability
reporting.

Business Partners are expected to maintain accessible grievance and

remediation mechanisms for their stakeholders.

7 Non-Retaliation and Whistleblower Protection

Marelli aims to respect the right to freedom of expression and opinion,
consistent with the International Bill of Human Rights. Employees and
contractors should be able to express views, raise concerns, and report
misconduct or human rights risks through established channels without
fear of retaliation or discrimination.

Digital tools, monitoring systems, and Al should not unduly restrict lawful
communication or debate. Freedom of expression must be exercised
responsibly, avoiding harassment, hate speech, or disclosure of confidential

information.

Marelli prohibits retaliation against individuals who raise concerns in
good faith or participate in investigations. Protections include
confidentiality, secure data handling, and, where necessary, interim
measures such as transfers or leave. Retaliation will result in disciplinary

action.

8 Human Rights Due Diligence

Marelli aims to operate a continuous, risk-based HRDD process aligned
with the UN Guiding Principles, OECD Guidelines, ILO Core Conventions,
and applicable regulations (CSRD, CSDDD). HRDD covers our operations
and supply chain to identify, prevent, mitigate, and remedy adverse

impacts on people and communities.

Risk assessments should include country-based risk mapping, self-
assessments, and targeted audits, focusing on salient risks such as modern
slavery, child labor, discrimination, health and safety, equitable working
conditions, freedom of association, privacy, and community impacts. The
HRDD cycle includes planning, risk identification, impact assessment,

mitigation, monitoring, and transparent reporting.

Preventive and corrective measures should be embedded in procurement,
supplier onboarding, contracts, and decision-making. Where adverse
impacts occur, Marelli may provide or cooperate in remediation (e.g., wage
repayment, compensation, corrective actions). Human rights breaches can
lead to escalation, business suspension, or contract termination, in line with

local law and internal governance requirements.
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High-risk suppliers undergo targeted assessments; severe or repeated issues

are escalated to the Audit and Risk Committee of the Board.

Effectiveness is tracked through indicators such as screenings, audits,
grievance response times, corrective-action closure rates, and training
completion. Grievance mechanisms act as early-warning signals and feed
into HRDD.

HRDD oversight rests with senior management and cross-functional teams.
Marelli reports annually in our Sustainability Report and continuously
improves its human rights due diligence process, including risk identification
and assessment methodologies, preventive and corrective measures,
supplier engagement and leverage strategies, remediation practices,
governance arrangements, and performance indicators, based on audits,

grievances, stakeholder input, and regulatory changes.

9 Training, Communication & Awareness

Marelli aims to provide mandatory human-rights training for all employees
and targeted sessions for high-risk functions. Training should cover the UN
Guiding Principles, Marelli's Human Rights Policy, grievance procedures, and
recognition of potential violations. New employees receive training during
onboarding; refreshers should occur every two years, and annually for high-

risk roles.

Awareness should be reinforced through internal communications and
intranet updates. Completion rates and effectiveness are tracked via the
Learning Management System and verified through audits. Aggregated

results are disclosed in our Sustainability Report.

10 Implementation in Procurement & Contracts

Human rights requirements form an integral part of Marelli's procurement
processes and contractual documentation. General Purchasing supplier
contract standards (General Terms & Conditions, Marelli Purchasing
Agreement) incorporate the Supplier Code of Conduct and this Human
Rights Policy.

Marelli assesses our business partners to avoid and mitigate negative
human rights impacts. Serious or repeated violations may result in

suspension or termination of the business relationship.

All business partners must cascade these obligations to their own

subcontractors and promote downstream compliance.

Marelli reserves the right to conduct audits, assessments, request
documentation, and require business partners to implement time-bound

corrective action plans.

11 Review and Monitoring

Marelli aims to monitor policy implementation through indicators such as
training completion, audit findings, grievance volumes, time-to-remedy, and
corrective-action closure. Risk assessments, audit results, and grievance data
should be analyzed regularly to identify systemic issues and strengthen

preventive measures.

Performance is reviewed annually by designated governance bodies, with
serious cases escalated for decision-making. The policy should be reviewed
at least every two years or sooner if legal or requlatory changes require, and
refined through dialogue with internal teams, external experts, and

stakeholders to ensure effectiveness and alignment with evolving
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MARELLI

expectations.

12 Contacts

Internal and external stakeholders may contact Marelli with questions,
observations, or requests for further information regarding this Policy. Such
communications may be submitted by email at
**compliance@marelli.com** and will be handled in accordance with

Marelli's non-retaliation commitments.

13 References

Corporate Sustainability Due Diligence Directive (CSDDD) - Directive (EU)
2024/1760

Corporate Sustainability Reporting Directive (CSRD)

EU Artificial Intelligence Act (EU AI Act)

European Sustainability Reporting Standards (ESRS)

General Data Protection Requlation (GDPR)

IFC Performance Standards on Environmental and Social Sustainability

International Bill of Human Rights

International Labour Organization (ILO)
Marelli Code of Conduct

Marelli Environment, Health & Safety (EHS) Corporate Policy

Marelli Integrity Hotline Procedure
Marelli Staffing and Recruiting Policy
Marelli Supplier Code of Conduct

Marelli Sustainability Reports
OECD Al Principles
OECD Due Diligence Guidance for Minerals from Conflict Affected and High Risk

e B THESNDIMNEDDHD T,

IR T
HABLUCHANDZ T — U RILE —F. KRRICET 28 BRFIFB
MEROEFICOVWTILUICERT DD TEET, o DERIS
compliance@marelli.com 5EDEFT A —JLICKDRHT SN TS YL
DWEZEILICEET 203 v b XY MIE> TEDIRDONE T,

BB

FINY

o

Corporate Sustainability Due Diligence Directive (CSDDD) - Directive (EU)
2024/1760

Corporate Sustainability Reporting Directive (CSRD)

EU Artificial Intelligence Act (EU AI Act)

European Sustainability Reporting Standards (ESRS)

General Data Protection Requlation (GDPR)

IFC Performance Standards on Environmental and Social Sustainability

International Bill of Human Rights

International Labour Organization (ILO)
Marelli Code of Conduct

Marelli Environment, Health & Safety (EHS) Corporate Policy

Marelli Integrity Hotline Procedure
Marelli Staffing and Recruiting Policy
Marelli Supplier Code of Conduct

Marelli Sustainability Reports
OECD AI Principles
OECD Due Diligence Guidance for Minerals from Conflict Affected and High

Areas

OECD Due Diligence Guidance for Responsible Business Conduct

OECD Guidelines for Multinational Enterprises
OECD Privacy Guidelines

Responsible Minerals Assurance Process (RMAP)

Responsible Minerals Initiative (RMI)

UN Declaration on the Rights of Indigenous Peoples (UNDRIP)

UN Global Compact

United Nations Guiding Principles on Business and Human Rights (UNGPs)

Voluntary Principles on Security and Human Rights (VPSHR)

Risk Areas

OECD Due Diligence Guidance for Responsible Business Conduct

OECD Guidelines for Multinational Enterprises
OECD Privacy Guidelines

Responsible Minerals Assurance Process (RMAP)

Responsible Minerals Initiative (RMI)

UN Declaration on the Rights of Indigenous Peoples (UNDRIP)

UN Global Compact

United Nations Guiding Principles on Business and Human Rights (UNGPs)

Voluntary Principles on Security and Human Rights (VPSHR)

Page 13


https://eur-lex.europa.eu/eli/dir/2024/1760/oj
https://eur-lex.europa.eu/eli/dir/2024/1760/oj
https://eur-lex.europa.eu/eli/dir/2022/2464/oj
https://digital-strategy.ec.europa.eu/en/policies/regulatory-framework-ai
https://www.efrag.org/lab6
https://eur-lex.europa.eu/eli/reg/2016/679/oj
https://www.ifc.org/performancestandards
https://www.ohchr.org/en/what-are-human-rights/international-bill-human-rights
https://www.ilo.org/global/standards/lang--en/index.htm
https://www.marelli.com/en/sustainability/policies-ethics-compliance.html
https://www.marelli.com/en/sustainability/policies-ethics-compliance.html
https://www.marelli.com/content/dam/marelli/sustainability/policies-ethics-and-compliance/EN_MARELLI-EHS-CORPORATE-POLICY-December-2021.pdf
https://www.marelli.com/content/dam/marelli/sustainability/policies-ethics-and-compliance/Marelli-Supplier-Code-of-conduct.pdf
https://oecd.ai/en/ai-principles
https://www.oecd.org/due-diligence/mining.htm
https://www.oecd.org/due-diligence/mining.htm
https://www.oecd.org/corporate/mne/due-diligence-guidance-for-responsible-business-conduct.htm
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html
https://www.oecd.org/sti/ieconomy/oecd_privacy_framework.pdf
https://www.responsiblemineralsinitiative.org/responsible-minerals-assurance-process/
https://www.responsiblemineralsinitiative.org/responsible-minerals-assurance-process/
https://www.un.org/development/desa/indigenouspeoples/declaration-on-the-rights-of-indigenous-peoples.html
https://www.unglobalcompact.org/
https://www.ohchr.org/en/instruments-mechanisms/instruments/guiding-principles-business-and-human-rights
https://www.voluntaryprinciples.org/
https://eur-lex.europa.eu/eli/dir/2024/1760/oj
https://eur-lex.europa.eu/eli/dir/2024/1760/oj
https://eur-lex.europa.eu/eli/dir/2022/2464/oj
https://digital-strategy.ec.europa.eu/en/policies/regulatory-framework-ai
https://www.efrag.org/lab6
https://eur-lex.europa.eu/eli/reg/2016/679/oj
https://www.ifc.org/performancestandards
https://www.ohchr.org/en/what-are-human-rights/international-bill-human-rights
https://www.ilo.org/global/standards/lang--en/index.htm
https://www.marelli.com/en/sustainability/policies-ethics-compliance.html
https://www.marelli.com/en/sustainability/policies-ethics-compliance.html
https://www.marelli.com/content/dam/marelli/sustainability/policies-ethics-and-compliance/EN_MARELLI-EHS-CORPORATE-POLICY-December-2021.pdf
https://www.marelli.com/content/dam/marelli/sustainability/policies-ethics-and-compliance/Marelli-Supplier-Code-of-conduct.pdf
https://oecd.ai/en/ai-principles
https://www.oecd.org/due-diligence/mining.htm
https://www.oecd.org/due-diligence/mining.htm
https://www.oecd.org/corporate/mne/due-diligence-guidance-for-responsible-business-conduct.htm
https://www.oecd.org/en/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct_81f92357-en.html
https://www.oecd.org/sti/ieconomy/oecd_privacy_framework.pdf
https://www.responsiblemineralsinitiative.org/responsible-minerals-assurance-process/
https://www.responsiblemineralsinitiative.org/responsible-minerals-assurance-process/
https://www.un.org/development/desa/indigenouspeoples/declaration-on-the-rights-of-indigenous-peoples.html
https://www.unglobalcompact.org/
https://www.ohchr.org/en/instruments-mechanisms/instruments/guiding-principles-business-and-human-rights
https://www.voluntaryprinciples.org/

